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" Guaranteed if litle qualifications are maintained (does not include showcase sales).
2Commission Volume is based on 75% of retail.
3Increases based on qualified recruits during the month. For example, for Managers: 4% is paid for zero qualified recruits, 6% for one recruit, 7% for two recruits, and 8% for three recruits.
“Director Development bonus is available on all those who enter the DIQ Program by July 2006 and successfully complete the DIQ program. The bonus is not payable on former Directors who re-promote to Director.
5Personal Sales Valume bonus is 5% for Persanal Retail Sales over $1,200 and 10% for Personal Retall Sales over $3,200.
637,000 Team Retail Sales (team is defined as your potential Director-in-Qualification Team) .



